Macon-Piatt Special Education District
Superintendents’ Meeting
Thursday, January 15,2026 7:30am
Regional Office of Education #39
3343 Rupp Parkway; Decatur, IL 62526
Agenda
L Call to Order

1L Roll Call
IIL Public Participation

Iv. Approval of Minutes
Motion: To approve the Executive Board minutes from the December 18 2025 meeting as presented. Voice
Vote

V. Call to Closed Session: to discuss possible litigation, appointment, employment, compensation, discipline,
performance or dismissal of specific employees of the public body. Roll Call Vote Return to Open
Session: Voice Vote

VL Roll Call Action Items

A. Personnel Appointments
Motion: To recommend that the Executive Board advise Decatur Public Schools, as administrative
district for the Macon-Piatt Special Education District, that the employees presented be recommended as
listed. Discussion. Roll Call Vote

B. Criteria for Other Health Impairment and Autism
Motion: To approve updated eligibility criteria for Other Health Impairment and Autism as presented.
Discussion. Roll Call Vote

C. Amendment to the MPSED Joint Agreement
Motion: To approve the amendments to the Macon-Piatt Special Education Joint Agreement as presented
Discussion. Roll Call Vote ‘

VII. Director’s Report

Financial Update

Vacancy Update

Program Update

Due Process/ISBE Complaint Update

Joint Agreement Next Steps

First Read: Board Policies Section 1 (1:10, 1:20, 1:30)

First Read: Board Policies Section 2 (2.10, 2.20, 2.100, 2.105, 2.110, 2,125, 2.130, 2.140, 2.150, 2.160,
2.170, 2.200, 2.220, 2.230, 2.240, 2.250, 2.260, 2.265, 2.270)

ommoOWR

VIII. Adjournment
Motion: to adjourn this meeting of the Macon-Piatt Special Education District Executive Board. Voice Vote

*%Next Meeting of the MPSED Executive Board is Thursday, February 19, 2026, 7:30am at the Regional Office of
Education 3433 Rupp Parkway, Decatur.

Handouts: Draft December 18, 2025 Minutes
Personnel Appointments
Updated Draft Criteria for Eligibility — Other Health Impairment and Autism
Draft Amendment to the MPSED Joint Agreement
Treasurer’s Report (December)
Vendor Checks (electronically sent)
Vacancy List
Policies — Sections 1 and 2 (electronically sent)



MACON PIATT SPECIAL EDUCATION DISTRICT (MPSED)
BOARD MEETING MINUTES — Thursday, November 18, 2025
Regional Office of Education #39

3433 Rupp Parkway; Decatur, IL 62526

Damian Jones called the meeting to order with roll call at 7:30am

Members Present: Damian Jones, Sacha Young, Emily Weidner, Michael Tresnak, Adam

(10 in person) Ibbotson, Shane Gordon, Adam Clapp, Travis Roundcount, Cheryt Warner,
Jonathan Field

Members Absent: Mary Vogt, Rochelle Clark

Also Present: Kathy Horath, Travis Friedrich, Liz Lang, Ellyn Lord, Bret Hitchings, Zakry

Standerfer, Nancy Brodbeck

Public Participation: None

Hearing no questions or concerns regarding the minutes prgs,ented, Chairman Jones entertained a
motion by Supt Tresnak to approve the Executive Board minutes from the November 18, 2025, meeting
as presented, seconded by Supt Ibbotson. Voice Vote: All'in favor, None opposed.

No CLOSED Session

Roll Call Action items

A. Personnel Appointments Motion by Supt Ibbotson to recommend the Executive Board advise

Decatur Public Schools, as administrative district for Macon-Platt Special Education District, that
the employees presented be recommended as listed, seconded by Supt Field. Chairman Jones
calls for a Roll Call Vote. The motion carries with (10) Ayes: Jones, Young, Weidner, Tresnak,
Ibbotson, Gordon, Clapp, Roundcount, Warner, Field. (0) Nay; (2) Absent: Vogt, Clark

Formula for Determining Member District’s Proportionate Share of the Operating Expenses of
MPSED for the 2026-2027 school year Motion by Supt Tresnak to approve the adjusted billing
formula for the 2026-2027 school year, seconded by Supt Warner. Chairman Jones calls for a
Roll Call Vote. The motion carries with (10) Ayes: Jones, Young, Weidner, Tresnak, lbbotson,

;,Gordon Clapp, Roundcount Warner, Field. (0) Nay; (2) Absent: Vogt, Clark

2026- 2027 Administrator and Administrative Support Salary Schedules Motion by Supt
Roundcount to recommend that the Executive Board advise Decatur Public Schools, as the
administ‘ravtive district for Macon-Piatt Special Education District to pay the employees as
directed, seconded by Supt Clapp. Chairman Jones calls for a Roll Call Vote. The motion carries
with (10) Ayes: Jones, Young, Weidner, Tresnak, Ibbotson, Gordon, Clapp, Roundcount, Warner,
Field. (0) Nay; (2) Absent: Vogt, Clark

Director’s Report

A.

Financial Update- Fund balance is where it should be. No need for a January Finance meeting.
Finance meetings will resume once MPSED begins working on budget.

Vacancy Update- Lost a Life Skills elementary teacher and we gained an Early Childhood teacher at
Pershing. Pershing now fully staffed.

Program Update- Life Skills program is a concern because of vacancies. Also, Essential Skills is being
closely watched due to staffing concerns.

Due Process/ISBE Complaint Update- Mediation was held regarding request for Independent
Educational Evaluation (IEE) by DPS parent resulting in due process and the IEE being dropped.



Additional DPS complaint regarding % days. ISBE issued a finding demanding student be returned to
full days.

E. Updated Criteria for Other Health Impairment and Autism (first read)- Added procedural guidelines
to help staff when determining eligibility.

F. Joint Agreement Amendment Status- Not ready for vote yet. Kathy would like to wait to hear more
from DPS. Regardless, the agreement will keep moving forward as written.

Hearing no further questions or topics to discuss, Chairman Jones entertained a motion to adjourn.
Motion by Supt Roundcount to adjourn this meeting of the Macon-Piatt Special Education District
Executive Board, seconded by Supt Clapp. Voice Vote: Allin favor — Meeting adjourned at 7:43am.

Handouts: Draft November 18, 2025 Minutes
Personnel Appointments
Draft Formula for Determining Member D/strlct s Proport/onate Share for the 2026-2027
school year
Draft 2026-2027 Administrator and Administrative Support Salary Schedules
Updated Draft Criteria for E//g/b///ty-Other Health /mpa/rment and Autism
Treasurer’s Report (November)
Vendor Checks (electronically sent)
Vacancy List

*¥Next Meeting of the MIPSED Executive Board is Thursday, January 15 2026, 7:30 am at the Regional
Office of Education 3433 Rupp Parkway, Decatur.’

MPSED C'Q‘op"erative Board Chairperson - Date Approved

MPSED Cooperative Board Secretary Date Approved



MPSED Personnel and Administrative Appointments

| Name [Position [
New Hires:
Administration

Administration Support

Certified
1|KaTerra Brown Social Work Intern at MacArthur January 5, 2026

Effective Date|

Non-Certified
Angelina Thompson individual Life Skills TA at MAP (6 hours) ASAP

[N

Transfers:
Certified

Non-certified

Resignations:

1|Facilli Drummer Essential Skills TA at Hope December 16, 2025
2]|Adrian Muex SED TA at EHS (transfer to Decatur) December 17, 2025
3{Ben Tucker Life Skills TA at Baum (transfer to Decatur) January 5, 2025

Request for Extended Leave of Absence

Request for Retirement

MP Superintendent's Personnel Information 01-2026



Macon-Piatt Special Education District
Other Health Impaired

Determinant Factors

When the team has determined that the reason the student is experiencing difficulty in
school is the result of any of the following, the student will not be considered eligible for
special education under IDEA:

a)Lack of scientifically-based instructional practices and programs that

contain the essential components of reading instruction,

b)Lack of instruction in math, or

c)Limited English proficiency.

State Definition

Other Health Impairment means having limited strength, vitality or alertness, including
a heightened sensitivity to environmental stimuli, that results in limited alertness with
respect to the educational environment that

e is due to chronic or acute health problems such as asthma, attention deficit
disorder or attention deficit hyperactivity disorder, diabetes, epilepsy, a heart
condition, hemophilia, lead poisoning, leukemia, nephritis, rheumatic fever, or
sickle cell anemia; and

e adversely affects a child's educational performance.

District Eligibility Criteria
The checklist for determining eligibility includes:

Evidence of a chronic or acute health impairment,

Documentation of limited strength or vitality even after appropriate
intervention(s) are implemented.

Documentation of adverse effects of the student’s ability to meet
educational demands even after supplementary aids and services and
appropriate accommodations have been provided.

Documentation of the need for specialized instruction to address the
adverse effect of deficits on educational performance.

Adverse Educational Effect

The impairment must have a direct and adverse effect on the child’s ability to make
adequate educational progress without special education and related services. The
student’s instructional needs in the areas of curriculum, instruction, and/or environmental
conditions are significantly different than that of his or her general education peers and,
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in order to make educational progress, require interventions of an intensity or type that
exceeds general education resources.

Exit Criteria

An IEP (Eligibility Determination Conference) meeting is required to discontinue

eligibility. A student is no longer eligible for special education services as a.student with

Other Health Impairment when the team determines that:

e The student no longer meets district eligibility criteria; or

e The student’s disability no longer has an adverse effect on educational performance;
or

e The student’s instructional needs are no longer significantly different from the needs

of typical peers and/or are no longer of an intensity or type that exceeds general
education resources.

DRAFT 12/18/2025



MPSED INTERNAL DOCUMENT
Procedural Guidelines

In order to establish an initial eligibility of Other Health Impairment, the team is advised

complete the following:

e The MTSS (or Problem Solving) Team will convene with parents to identify
specific concerns relating to possible characteristics of limited health or vitality.
Consent for observations across settings will be obtained. QObservation Consent
Form

o The social worker will reach out to the parent to conduct a brief social history,
asking questions specific to the child’s interaction with others and ability to
follow through with directions (attention). If the parent indicates the student has a
medical diagnosis, the social worker will obtain consent to collect that
information,

e The school team should consider a 504 plan to address the accommodation needs.

e If concerns are noted in either the observations, the problem solving team will
recommend accommodations/modifications/strategies/interventions for teachers
and/or parents for a minimum of four weeks. If social work services are a part of
the intervention, the social worker will track the student’s progress.

e If concerns continue, the problem solving team may decide to make a referral.
Referral packet should include:

o Written summaries of the observations
o Summary of the accommodations/modifications/strategies/interventions
implemented, duration and results

Parent interview notes

Any private/medical reports collected (if applicable)

504 plan

o Other school information (assessments, grades, attendance, etc)

o A Domain meeting should be scheduled with parents and classroom teacher,
inviting the school psychologist, the social worker and any other relevant service
provider to advise on appropriate assessments to collect:

o Observations across settings (possibly by the SEA, school psychologist,
behavior specialist)

o O O

o Attention rating scales (completed by parent and classroom teacher)

o Observation of the learning environment

o Current Educational Functioning

o Social Development Study

o Health History

o Behavior rating scales (if indicated by the referral questions/concerns)

o Sensory screening/sensory profile (if indicated by the referral
questions/concerns)

o Formal assessments of processing (e.g. NEPSY-2) per discretion of the

school psychologist (if indicated by the referral questions/concerns)
o Adaptive rating scales (if indicated by the referral questions/concerns)
o Individually-administered standardized test of general intelligence (e.g.
WISC-V, DAS I, ete) (if indicated by the referral questions/concerns)
o Standardized assessments for academic achievement (e.g. WIAT-4,
KTEA-3) (if indicated by the referral questions/concerns)
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Macon-Piatt Special Education District
Autism Eligibility Criteria

Determinant Factors

When the team has determined that the reason the student is experiencing difficulty in school is the result
of any of the following, the student will not be considered eligible for special education under IDEA:
a)Lack of scientifically-based instructional practices and programs that contain the
essential components of reading instruction,
b)Lack of instruction in math, or
c)Limited English proficiency.

State Definition

Autism Spectrum Disorder (ASD) is a developmental disability that affects an individual's ability to
communicate (e.g., the ability to use language to express one's needs) and the ability to engage in social
interaction (e.g., the ability to engage in joint attention). This disability significantly affects
verbal/nonverbal communication and social interaction, generally evident before age three, that adversely
affects a child's educational performance. Often other characteristics associated with autism are
engagement in repetitive activities and stereotyped movements, resistance to environmental change or
change in daily routines, and unusual responses to sensory experiences. The term does not apply if a
child's educational performance is adversely affected primarily because the child has an emotional
disturbance. The child’s performance, strengths, skills, deficits, and challenges associated with ASD will
vary greatly from child to child.

District Eligibility Criteria
The checklist for determining eligibility includes:

Student demonstrates significant impairment in social communication and social interaction across
multiple contexts, as manifested by all of the following, currently or by history (examples are illustrative,
not exhaustive): '

1. Deficits in social-emotional reciprocity, ranging, for example, from abnormal social
approach and failure of normal back-and-forth conversation; to reduced sharing of interests,
emotions, or affect; to failure to initiate or respond to social interactions.

2. Deficits in nonverbal communicative behaviors used for social interaction, ranging, for
example, from poorly integrated verbal and nonverbal communication; to abnormalities in eye
contact and body language or deficits in understanding and use of gestures; to a total lack of facial
expressions and nonverbal communication.

3. Deficits in developing, maintaining, and understanding relationships, ranging, for
example, from difficulties adjusting behavior to suit various social contexts; to difficulties in
sharing imaginative play or in making friends; to absence of interest in peers.

DRAFT 12/18/2025



Student exhibits restricted, repetitive patterns of behavior, interests, or activities, as manifested by
at least two of the following, currently or by history (examples are illustrative, not exhaustive):

1. Stereotyped or repetitive motor movements, use of objects, or speech (e.g., simple motor
stereotypies, lining up toys or flipping objects, echolalia, idiosyncratic phrases, etc.).

2. Insistence on sameness, inflexible adherence to routines, or ritualized patterns of verbal
or nonverbal behavior (e.g., extreme distress at small changes, difficulties with transitions, rigid
thinking patterns, greeting rituals, need to take same route or eat same food every day, etc.).

3. Highly restricted, fixated interests that are abnormal in intensity or focus (e.g., strong
attachment to or preoccupation with unusual objects, excessively circumscribed or perseverative
interests, etc.).

4. Hyper- or hyporeactivity to sensory input or unusual interest in sensory aspects of the
environment (e.g., apparent indifference to pain/temperature, adverse response to specific sounds
or textures, excessive smelling or touching of objects, visual fascination with lights or movement,
etc.).

Characteristics must be present in the early developmental period (but may not become fully
manifest until social demands exceed limited capacities, or may be masked by learned strategies in later
life).

Documentation of adverse effects of the student’s ability to meet educational, social or functional/
vocational demands even after supplementary aids and services have been provided.

Documentation of the need for specialized instruction to address the adverse effect of deficits on
educational, social or functional/vocational performance has been provided.

Adverse Educational Effect

The impairment must have a direct and adverse effect on the child’s ability to make adequate educational
progress without special education and related services. The student’s instructional needs in the areas of
curriculum, instruction, and/or environmental conditions are significantly different than that of his or her
general education peers and, in order to make educational progress, require interventions of an intensity or
type that exceeds general education resources.

Exit Criteria

An IEP (Eligibility Determination Conference) meeting is required to discontinue eligibility. A student is
no longer eligible for special education services as a student with Autism when the team determines that:
e The student no longer meets district eligibility criteria; or

e The student’s disability no longer has an adverse effect on educational performance; or
e The student’s instructional needs are no longer significantly different from the needs of typical peers
and/or are no longer of an intensity or type that exceeds general education resources.
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MPSED INTERNAL DOCUMENT
Procedural Guidelines

In order to establish an initial eligibility of Autism, the team is advised complete the following:

The MTSS (or Problem Solving) Team will convene with parents to identify specific concerns
relating to possible characteristics of an autism spectrum disorder (ASD). Consent for
observations across settings will be obtained. Qbservation Consent Form
The special education administrator, school psychologist or designee will conduct obsetrvations of
the student in various structured and unstructured settings, looking for difficulty recognizing social
cues, difficulty interacting/communicating socially with peers, patterns of repetitive behaviors or
restricted interests/activities, and atypical sensory reactions. They should summarize the
observations in writing,.
The social worker will reach out to the parent to conduct a brief social history, asking questions
specific to the child’s interaction with others and restricted interests. If the parent indicates the
student has a medical diagnosis of autism, the social worker will obtain consent to collect that
information.
The speech/language pathologist will conduct a language screening to look for concerns in social
communication (pragmatic language) and summarize this in writing.
If concerns are noted in either the observations or the screening, the problem solving team will
recommend strategies/interventions for teachers and/or parents for a minimum of four weeks, If
social work services (including play groups) are a part of the intervention, the social worker will
track the student’s progress.
If concerns continue, the problem solving team may decide to make a referral. Referral packet
should include:

o  Written summaries of the observations

o Summary of the strategies/interventions implemented, duration and results

o Parent interview notes

o Any private/medical reports collected (if applicable)

o Other school information (assessments, grades, attendance, etc)
A Domain meeting should be scheduled with parents and classroom teacher, inviting the school
psychologist, the occupational therapist, the social worker and the speech/language pathologist to
advise on appropriate assessments to collect:

o Observations across settings (possibly by the SEA, school psychologist, behavior
specialist)
Autism rating scales (completed by parent and classroom teacher)
Speech Evaluation (of pragmatic/social language)
Observation of the learning environment
Current Educational Functioning
Social Development Study
Health History
Attention rating scales (if indicated by the referral questions/concerns)
Behavior rating scales (if indicated by the referral questions/concerns)
Sensory screening/sensory profile (if indicated by the referral questions/concerns)
Formal assessments of ASD and/or social thinking (e.g. ADOS, NEPSY-2) per discretion
of the school psychologist (if indicated by the referral questions/concerns)
Adaptive rating scales (if indicated by the referral questions/concerns)
o Individually-administered standardized test of general intelligence (e.g. WISC-V, DAS 1I,

etc) (if indicated by the referral questions/concerns)

O 0O 0O 0 0 0 0O 0 0o

(o]
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SPECIAL EDUCATION JOINT AGREEMENT FOR THE
MACON-PIATT SPECIAL EDUCATION DISTRICT

This Agreement is entered into this 22 day of March, 2010, and amended this day of

. 2026 by and between the Board of Education of the Argenta-Oreana Community

Unit School District No. 1,

Sehoel-Distriet No-—39, the Board of Education of the Bement Community Unit School District
No. 5, the Board of Education of the Central A & M Community Unit School District No. 21, the
Board of Education of the Cerro Gordo Community Unit School District No. 100, the Board of
Education of the Decatur Public Schools No. 61, the Board of Education of the DeLand-Weldon
Community Unit School District No. 57, the Board of Education of the Maroa-Forsyth
Community Unit School District No. 2, the Board of Education of the Meridian Community Unit
School District No. 15, the Board of Education of the Monticello Community Unit School
District No. 25, the Board of Education of the Mt. Zion Community Unit School District No. 3,
the Board of Education of the Sangamon Valley Community Unit School District No. 9, and the
Board of Education of the Warrensburg-Latham Community Unit School District No. 11
(collectively referred to as “Member Districts” or “Boards of Education”).
RECITALS

WHEREAS, the Member Districts are school districts organized and operating under the
Illinois School Code, as amended; and

WHEREAS, Section 10 of the Constitution of the State of Illinois and the
Intergovernmental Cooperation Act authorize units of local government and school districts to
contract and otherwise associate among themselves to obtain or share services and to exercise,

combine or transfer any power or function in any manner not prohibited by law; and



WHEREAS, Section 10-22.31 of The School Code authorizes Boards of Education to enter
into Joint Agreements with other school boards to meet each Member District’s obligations to
provide the special education programs and facilitics as required under Article 14 of The School
Code; and

WHEREAS, he Macon-Piatt Special Education District (hereinafter “MPSED” or “Joint
Agreement”) is a special education joint agreement organized and existing pursuant to Section
10-22.31 of The School Code; and

WHEREAS, annually, an administrative district shall be designated to serve as the legal
and fiscal agent of the J Qint Agreement; and

WHEREAS, under the terms of the Intergovernmental Cooperation Act, an agreement is
necessary to establish the obligations of the Member Districts to the Macon-Piatt Special
Education District and the obligations of the Macon-Piatt Special Education District to the
Member Districts.

AGREEMENT

Now, THEREFORE, in consideration of the foregoing recitals, the mutual covenants herein
contained, and other good and valuable consideration (the adequacy, sufficiency, and delivery of
which are acknowledged by the parties by their execution hereof), the parties agree as follows:

ARTICLE I
ORGANIZATIONAL STRUCTURE

Section 1.1 ~ The name of this Joint Agreement shall be the Macon-Piatt Special
Education District (hereinafter “MPSED” or “Joint Agreement”).

Section 1.2 This Joint Agreement is established as a Joint Agreement pursuant to the

authority of the Intergovernmental Cooperation Act and Section 10-22.31 of The School Code.



ARTICLETT

ADMINISTRATIVE DISTRICT

Section 2.1  As provided for by Section 10-22.31 of The School Code, the
administrative district shall serve as the administrative district on behalf of the Joint Agreement.
Section 2.2 The administrative district’s term shall coincide with the fiscal year of the
Joint Agreement with such appointment continuing until the occurrence of one of the events
contained in Section 2.3, below.
Section 2.3 The administrative district will serve in its capacity as administrative
district on behalf of the Joint Agreement until one of the following events occur:
Section 2.3.a The designated administrative district provides notice to the
Chairperson of the Executive Board and the Director of Special Education no later
than July 1 of its intent to no longer serve as the administrative district for the
following fiscal year. By way of illustration of the preceding sentence, if the
administrative district determines that it will no longer serve as the administrative
district commencing July 1, 2010, notice to the Executive Board Chairperson and
Director of Special Education must be provided by July 1, 2009.
Section 2.3.b The Executive Board, by majority vote of the entire
Executive Board, names a successor administrative district. In such event, at least
one year’s notice (on or before July 1) prior to the effective change in
administrative district shall be provided to the both the current and successor
administrative districts. Any such transition of administrative districts shall occur
at Midnight on July 1.
Section 2.4  The administrative district shall have no power to levy taxes, nor to incur
any indebtedness, except within the annual budget for the Joint Agreement or as may be
provided by and consistent with any existing law, regulation or rule.

Section 2.5  The administrative district shall exercise those powers required under the

Hllinois School Code, including but not limited to, the following:



Section 2.5.a Hold an annual budget hearing and approve the final
budget, which shall be by a majority vote of the entire administrative district
board of education.

Section 2.5.b Ratify the employment and appointment of employees,
including a Special Education Director. The Administrative District shall only
ratify the employment and appointment of the Special Education Director upon
approval of eighty (80%) percent of the Executive Board voting on such
recommended employment and appointment. The Administrative District Board
shall also adopt appropriate resolutions to ratify the dismissal or suspension of
employees as provided by law. Such authority to hire and/or dismiss employees
shall only be exercised with the advice and consent of the Executive Board.

Section 2.5.¢c Enter into other agreements as necessary for the efficient
and effective provision of special education services to students residing in the
Joint Agreement territory. Such action shall be taken only upon the advice and
consent of the Executive Board.

Section 2.5.d Take any action which by law may only be taken by the
Administrative District Board of Education.

Section 2.5.e  Comply with the requirements in the Abused and Neglected
Child Reporting Act. Specifically, each individual Board member must, if an
allegation is raised to the member during an open or closed Board meeting that a
student is an abused child as defined in the Act, direct or cause the Board to direct
the Special Education Director or other equivalent school administrator to comply
with the Act’s requirements concerning the reporting of child abuse.

Section 2.5.f Authorize the incurring of indebtedness within the annual
budget for the Joint Agreement. Indebtedness shall only be authorized by the
Administrative District upon eighty (80%) approval of the Executive Board
voting on such recommended incurring of indebtedness.

Section 2.6 ~ The Joint Agreement and its member districts assume full and complete
responsibility for the proper and lawful operation of the Joint Agreement, its financial
responsibilities, programming, personnel and services, to the maximum extent permitted by law,
and for advising, recommending or approving such actions to the Administrative District as are
needed or required for the Joint Agreement to properly and lawfully function. The relationship

of the Administrative District to the Joint Agreement shall be solely as the agent of the Joint

Agreement, to complete or ratify such legal, financial or operational actions, recommendations



or decisions as may be made by the Joint Agreement and required of the Administrative District
for the proper, lawful operation of the Joint Agreement. The Joint Agreement and its member
districts hereby assume joint liability for any actions or omissions by, consequences to or claims
or actions against the Administrative District while the Administrative District is serving in its
role as agent and administrative district for the Joint Agreement. The Joint Agreement and its
member districts further agree to hold the Administrative District, its board of education,
administrators, employees and agents, harmless from any and all claims, actions, or liabilities,
including the costs and fees related to the defense thereof, resulting from the Administrative
District serving in the capacity of administrative district and agent for the Joint Agreement, and
in the implementation of the responsibilities of the Administrative District under this Agreement.

Notwithstanding the above protections afforded the Administrative District while serving
as Administrative District and agent of the Joint Agreement, the Administrative District shall
remain equally responsible for the above indemnification and representation in its capacity as a
member district of the Joint Agreement.

The above protections are not intended to cover or apply to disputes which may arise
solely between the Joint Agreement and/or its member districts or any single member district,
and the Administrative District, in relation to the operation of the Joint Agreement or the proper
implementation of this Agreement.

Section 2.7  MPSED shall maintain on its behalf normal and customary policy(ies) of
insurance. Such policy(ies) shall protect MPSED for any errors and omissions of its Executive
Board and its administrative district (for those actions taken on behalf of MPSED by the

administrative district), liability for property and/or personal injury, and insurance protecting



against worker’s compensation claims. All insurance policies shall name the Member Districts
as an additional insured, insuring them against all actions by and on behalf of MPSED.
ARTICLE III
ORGANIZATIONAL STRUCTURE ~ EXECUTIVE BOARD

Section 3.1  The Executive Board shall have the authority to direct the ongoing
operations of the Joint Agreement in accordance with the terms of this Agreement.

Section 3.2  The Executive Board shall consist of the appointed Superintendents of
Member Districts (or his/her authorized designee). The Regional Superintendent of Schools of
the Counties of Macon and Piatt shall be an ex officio member of the Executive Board, and,
therefore, be non-voting, advisory member. Further, the Regional Superintendent’s presence or
absence from such a meeting shall not be determinative of whether or not a quorum exists.

Section 3.3  The Executive Board shall meet regularly, and at least monthly, and shall
elect its own officers and establish procedures for the conduct of its meeting and business. A
quorum shall consist of a majority of the Executive Board. Unless otherwise stated herein,
measures shall be deemed passed when approved by a majority of those Executive Board
members present who vote on an issue. Each member shall have one vote. An abstention shall
not be considered a vote. The Executive Board is subject to The Open Meetings Act and shall
operate in accordance with such Act. Further, its meetings shall be held in accordance with the
policies adopted by MPSED.

Section 3.4  Annually, the Executive Board shall appoint, by a majority vote of those
attending a duly called meeting, a Chairperson, a Vice-Chairperson and a Secretary. The

Secretary may, but is not required to be, a member of the Executive Board.



Section 3.5  The Executive Board shall exercise such powers and duties consistent with
this Agreement and in the best interest of the MPSED. Such duties shall include, but not be
limited to the following:

Section 3.5.a Employ a Special Education Director upon approval by
eighty (80%) percent of the Executive Board voting on such recommended
employment and appointment and subject to ratification by the Administrative
District.

Section 3.5.b  Employ other professional employees of the Joint
Agreement subject to ratification by the Administrative District.

Section 3.5.c Provide for administration, staff, programs, financing,
housing, and transportation for the benefit of the student served by the Joint
Agreement.

Section 3.5.d Operate the Joint Agreement in accordance with the
approved budget.

Section 3.5.e Negotiate, or direct the Administrative District on behalf of
the Joint Agreement to enter into collective bargaining agreements with sole and
exclusive bargaining agents, as certified by the Illinois Educational Labor
Relations Board in respect to persons employed by the Joint Agreement.

ARTICLE IV

ADMINISTRATION

Section 4.1  The Administrative District, with the advice and consent of the Executive
Board, shall appoint a Special Education Director. The Special Education Director shall be the
head of the Joint Agreement and shall, as such, be the chief administrative officer of the
program. (S)he shall be employed, as provided in Section 10-22.31(c) of The School Code. The
Special Education Director shall be evaluated by and report to the Executive Board.

Section 4.2  The Executive Board shall define and provide for the séope and limit of

- the duties, responsibilities and authority of the Director.



Section4.3  The Joint Agreement shall provide such professional services, other
services and technical support to Member Districts from time to time as is established by the
Executive Board, from such locations as it may determine is in the best interests of the Joint
Agreement.

Section 4.4  The Joint Agreement shall exercise all such duties and obligations for the
safe and efficient administration of the MPSED’s program. Such duties and obligations shall
include, but not be limited to, the employment, appointment and dismissal of MPSED
employees. Such approval is, however, subject to ratification by the administrative district.

ARTICLEV

FINANCIAL OBLIGATIONS OF MPSED AND THE
RESPECTIVE MEMBER DISTRICTS

Section 5.1  Annually, the Administrative District, with the advice and consent of the
Executive Board, shall approve a Budget for the Joint Agreement programs. Such Budget shall
be approved in accordance with the following:

Section 5.1.a The Director shall present a tentative budget to the
Executive Board at its regular meeting on or before the Executive Board’s July
regular meeting of the applicable fiscal year in order that the Executive Board
may make recommendations for a final budget. Such final recommended budget
shall be approved by eighty (80%) percent of the Executive Board attending and
voting on the recommended final budget. Upon such required approval, the
recommended final budget shall be provided to the Administrative District Board
of Education for approval no later than September 30 of the then current fiscal
year.

Section 5.1.b  Within five (5) days after adoption the Secretary shall serve
by United States mail, a copy thereof, as finally adopted by the Administrative
District Board of Education, upon the Secretary of the Board of Education of each
Member District and the County Clerk of each County encompassed by the Joint
Agreement.

Section 5.1.c  After adoption of the budget for any fiscal year, the
Administrative District Board of Education may amend the same, or any items,
thereof, at any time after considering the recommendations of the Executive



Board. Such proposed budget amendment(s) shall first be approved by eighty
(80%) percent of the Executive Committee attending and voting on the proposed
amendment(s). Such change(s) shall be made only upon the advice and consent
of the Executive Board. Budgetary increases and amendments shall conform with
The School Code.

Section 5.1.d Within five (5) days after such revision in the budget, the
Secretary shall serve by United States mail a copy of the revised budget upon the
Secretary of the Board of Education of each Member District and the County
Clerk of each County encompassed by the Joint Agreement

Section 5.1.e To the extent required by any law, a copy of such budget
shall be provided to any agency or department of the State of Illinois and/or
United States of America.

Section 5.2  Each Member District shall, and hereby agrees to pay to the Joint

Agreement, its pro rata share of the operational costs as provided for in this Article.

Section 5.2.a Annually, the Special Education Director shall submit to
the Executive Board a recommended formula for determining each Member
District’s proportionate share of the operating expenses of MPSED. Such
recommendation shall be approved by eighty (80%) percent of the Executive
Board attending and voting on such formula. Such approval is required prior to
the Administrative District Board of Education’s adoption of the annual budget.

Section 5.2.b Following the adoption of the annual budget, the Special
Education Director shall submit a tentative schedule to each Member District
regarding their respective obligations for the upcoming year. Each Member
District shall be responsible to timely remit all assessments.

Section 5.2.c The Special Education Director, after receiving the advice
and consent of the Executive Board, shall periodically bill the Member Districts
for their respective proportionate share of the operating expenses of the MPSED.

Section 5.2.d In the event the Executive Board determines that the final
pro rata share of any Member District for any fiscal year is less than its payment
made under the provisions of Section 5.2.c, the Executive Board may (a) refund
any excess proportionate share to such Member District; or (b) carry-over such
proportionate share to the following fiscal year with such Member District
receiving a credit for such carry-over.

Section 5.2.e In the event the Executive Board determines that the final
pro rata share of any Member District for any fiscal year is greater than its
payment made under the provisions of Section 5.2.¢, the Member District shall,



within thirty (30) days after the Executive Board makes such determination and
provides notice to the Member District(s), pay all amounts due and owing to the
Joint Agreement.
Section 5.3  Each Member District shall bear full fiscal responsibility for providing
transportation for the students of that district who attend special education classes or related

services programs, whether provided by MPSED or a Member District.

Section 5.4 Annually, the Special Education Director or their designee will present to

the Executive Board on the Joint Agreement’s fiscal year budget and the calculation of each

Member District’s member and usage fees.

ARTICLE VI
TEACHERS AND OTHER PERSONNEL

Section 6.1  The Special Education Director shall annually establish the work
assignment for MPSED teachers and other certified personnel. Such assignment shall be
consistent with any collective bargaining agreement in effect. Further, the Special Education
Director shall assign a Member District administrator and/or MPSED administrator to provide
direct or co-supervision of MPSED teachers and other certified personnel. Such supervision
shall be in accordance with any collective bargaining agreement in effect. No Member District
administrator shall be assigned supervisory responsibilities without the consent of the Member
District superintendent of schools. Any full-time professional employee who spends greater than
fifty (50%) percent of the his/her assigned duties during the school year in one Member District
shall adhere to and follow the teaching schedule of that Member District.

Section 6.2  The Joint Agreement Director is responsible for the certification and

special education approval of the Joint Agreement teachers assigned to the Member District.
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Section 6.3  Employment of certificated staff by the Joint Agreement is subject to the
provisions of Sections 24-11 and 24-12 of The School Code.

Section 6.4  The Special Education Director shall annually establish the work
assignment of MPSED educational suppott personnel. Such assignment shall be consistent with
any collective bargaining agreement in effect. Further, the Special Education Director shall
assign a Member District administrator and/or MPSED administrator to provide direct or co-
supervision of MPSED educational support personnel. Such supervision shall be in accordance
with any collective bargaining agreement in effect. No Member District administrator shall be
assigned supervisory responsibilities without the consent of the Member District superintendent
of schools.

Section 6.5  Dismissal procedures under The School Code or any other applicable law,
statute or regulation shall be carried out by the Administrative District Board of Edﬁcation upon
the advice and consent of the Executive Board.

ARTICLE VII
TITLE IN PROPERTY

Section 7.1  Title in all property shall be held in the name of the administrative district,

in its capacity as the legal and fiscal agent on behalf of the Joint Agreement.
ARTICLE VIII
INVOLUNTARY REMOVAL OF A MEMBER DISTRICT

Section 8,1  Membership in the Joint Agreement is conditional upon compliance with
obligations assumed by Member Districts upon joining the Joint Agreement. Hence, involuntary
removal is not equivalent to a voluntary withdrawal and is not subject to voluntary removal

procedures.
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Section 8.2 The Administrative District Board of Education may remove a member
school district upon two-thirds vote of the entire Administrative District Board of Education, if
the Administrative District Board of Education finds that a member school district has failed to
comply with the requirements of the Agreement. Such finding shall be made only upon the
approval of eighty (80%) percent of the entire Executive Board.

ARTICLE IX
WITHDRAWAL FROM THE JOINT AGREEMENT

Section 9.1 A school district wishing to withdraw from the Macon-Piatt Special

Education District must provide written notice of its intent to withdraw to the Executive Board

Chairperson, and the Special Education Director, and each Member District at least ene-calendar

year eighteen (18) months prior to the effective date of withdrawal. Such notice shall be sent via

the United States Postal Service, certified mail, return receipt requested, and at least ten (10)

days prior to any public hearing on the matter, consistent with Section 10-22.31(j) of The School

Code.

Section9.2  Any Withdrawing Member District (hereinafter referred to as

12



Section 10-22.31() of The School Code. Final approval of any withdrawal shall be by the

regional superintendent of schools. A Member District meeting all the requirements for

withdrawal under subsection (j) of Section 10-22.31 shall be withdrawn from the Joint

Agreement on the date the school district specified in its original notice, provided proper notice

was given at least eighteen (18) months in advance.

Section 9.3

withdrawal, a Member District shall remit payment to the Joint Agreement for its proportional

13



share of any debt or liabilities incurred by the joint agreement prior to the Member District’s

notice of withdrawal. Further, the withdrawing seheel Member distriet’s District’s share of the

equipment and assets of the Joint Agreement shall be forfeited. The former Member District
shall have no interest of any nature in the assets of the Joint Agreement.
ARTICLE X
AMENDMENTS

Section 10.1 ~ Proposed amendments to these Articles may be submitted at any time by a
Member District through the Executive Board or by the Executive Board. The Executive Board
must approve such proposed amendment by a favorable vote of eighty (80%) percent of the
entire membership of the Executive Board. Upon approval by the required eighty (80%) percent
vote, such amendment shall be forwarded to all Member Districts for approval. Within thirty
days following Member District action, the Member District superintendent shall notify the
Special Education Director, in writing, of the action taken by the Member District Board of
Education. Any amendment to the Articles of this Joint Agreement must be approved by an
eighty (80%) percent vote of the Member Districts.

Section 10.2  Any proposed amendment which receives the favorable vote of eighty
(80%) percent of the Member Districts shall become effective on the date that an eighty (80%)
percent favorable approval is achieved or such subsequent effective date as specified in the
proposed amendment.

ARTICLE XI

JOINT AGREEMENT WITH OTHER SPECIAL
EDUCATION PROGRAMS AND COOPERATIVES

14



Section 11.1 The Joint Agreement may enter into a joint agreement with other special
education districts, programs, or cooperatives, on a majority vote of the entire membership of the
Administrative District Board. Such approval shall only occur upon the advice and consent of
the Executive Board.

ARTICLE XII
SPECIAL AGREEMENTS

Section 12.1 The Joint Agreement may accept students from other than Member
Districts. The Director will plan for placement and may negotiate necessary financial
arrangements for the cost of such services. The decision whether to accept such student(s) shall

lie with the Executive Board.

ARTICLE XIII
CONTRACTS
Section 13.1 The Macon-Piatt Special Education District shall receive all the assets and
assume all the liabilities and obligations of MPSED, including MPSED’s liabilities and
obligations under any contracts with its employees and any contracts with its suppliers.
ARTICLE X1V

DISSOLUTION

15



Section 14.1 Voluntary dissolution of the Joint Agreement may be authorized by the
affirmative vote of eighty (80%) percent of the Member District’s Board of Education. Such
voluntary dissolution shall occur in the following manner:

Section 14.1.a Any Member District Board of Education may file a
Resolution, in writing, with the Executive Board Chairperson proposing that the Joint
Agreement be dissolved voluntarily, and that a question of such dissolution be submitted
to a vote of each Member District.

Section 14.1.b Such written Resolution shall be filed at least twelve (12)
months prior to the requested effective date of the dissolution with such dissolution
occurring at 11:59 p.m. on the next June 30 after the twelve (12) months notice has been
provided. Upon receipt of such written resolution by the Chair, the Chair shall provide a
copy of the written resolution to the President of each Member District. Such Notice
shall establish a date by which each Member District shall be required to act. Such
Notice shall afford each Member District at least ninety (90) days to act on the proposed
Resolution. Each Member District hereby acknowledges that it must act within the time
specified in the Notice provided by the Chair. The failure of the Member District to act
shall be considered as approval of the proposed Resolution.

Section 14.1.c Each Member District, after it has acted on the Resolution,
shall, within 15 business days following action, notify the Executive Board Chaitperson
of the action taken by it. A certified copy of the Resolution adopted by the Member
District shall be included.

Section 14.2 Dissolution of the Joint Agreement terminates its existence and upon
dissolution, the Joint Agreement shall not thereafter carry on any business except that necessary
to conclude and liquidate its business and affairs, including:

Section 14.2.a.Collecting its assets.

Section 14.2.b Liquidating and/or disposing of its assets.

Section 14.2.c Discharging or making provision for discharging its
liabilities.

Section 14.2.d Distributing its remaining assets in the same proportion to
the total assets for the final fiscal year of MPSED as the Member District’s
student enrollment for such final fiscal year bears to the student enrollment of all
Member Districts for such final fiscal year.

16



Section 14.2.e Causing the honorable dismissal of or otherwise
termination the Joint Agreement’s employees.

Section 14.2.f Doing such other acts as are necessary to wind up and
liquidate its business and affairs.

ARTICLE XV
EFFECT OF AGREEMENT

Section 15.1 In the event of conflict between this Agreement, or any other
Intergovernmental Agreements, this Agreement shall prevail and supersede the other
agreement(s).

Section 15.2 In the event that any section or part of any section of this Joint Agreement
violates any applicable statute or other binding rule and regulation, such section .or part thereof
shall be invalid and therefore shall not be binding on the parties. Such partial invalidation shall
not in any way affect the validity of the remainder of the Agreement, which shall remain in full
force and effect.

Section 15.3 This Agreement may be executed in counterparts, and shall be effective

when at least one such counterpart shall have been executed by every Member District.

[REMAINDER OF PAGE IS BLANK]
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BOARD OF EDUCATION OF THE
ARGENTA-OREANA COMMUNITY UNIT
DisTrICT NO. 1

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:

BOARD OF EDUCATION OF THE
BEMENT COMMUNITY UNIT
DIsTRICT NO. 5

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:
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BOARD OF EDUCATION OF THE
CENTRAL A&M COMMUNITY UNIT
SCHOOL DISTRICT NoO. 21

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:




BOARD OF EDUCATION OF THE
CERRO GORDO COMMUNITY UNIT
ScHOOL DISTRICT NO. 100

By:

ITS PRESIDENT
ATTEST;

ITS SECRETARY
DATE:

BOARD OF EDUCATION OF THE
DELAND-WELDON COMMUNITY UNIT
ScHooL DIsTRICT NO. 57

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:
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BOARD OF EDUCATION OF THE
DECATUR PUBLIC SCHOOLS No. 61

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:

BOARD OF EDUCATION OF THE
MAROA-FORSYTH COMMUNITY UNIT
ScHOOL DISTRICT NO. 2

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:




BOARD OF EDUCATION OF THE
MERIDIAN COMMUNITY UNIT
SCHOOL DISTRICT NO. 15

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:

BOARD OF EDUCATION OF THE
MTt. ZiON COMMUNITY UNIT
SCHOOL DISTRICT NO. 3

BYy:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:
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BOARD OF EDUCATION OF THE
MONTICELLO COMMUNITY UNIT
ScaHoOL DISTRICT NO. 25

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:

BOARD OF EDUCATION OF THE
SANGAMON VALLEY COMMUNITY UNIT
ScHOOL DISTRICT NO. 9

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:




BOARD OF EDUCATION OF THE
WARRENSBURG-LATHAM COMMUNITY UNIT
ScHooL DisTRICT NO. 11

By:

ITS PRESIDENT
ATTEST:

ITS SECRETARY
DATE:
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ANNUAL DELEGATION OF DUTIES TO THE EXECUTIVE BOARD

The Executive Board of the Joint Agreement is hereby authorized to:

10.

11.

12.

13.

Prepare all necessary legal documents and take all legal action that is in the best interest
of the Joint Agreement.

Expend funds within limits as provided in the adopted budget for the fiscal year.

Authorize the maintenance of an accounting system which shall be of such a nature that
the costs of each activity can be accurately prorated among the member districts.

Derive formula and information necessary to establish costs for membership fees and
services.

Derive formula and information necessary to establish pro rata share of the operating
expenses of the Joint Agreement.

Contract for services of attorneys and auditors.
Certify to the Administrative District all payments to be made, and the Administrative
District shall be entitled to rely fully thereon in making the payments specified and the

treasurer shall make such payments.

Bill each member school district for its share of the costs of the programs and of
administration.

Insure that all reports and claims necessary to meet statutory or other requirements are
properly prepared and filed.

Employ all staff subject to ratification of the Administrative District.

Discipline and discharge employees, and delegate such authority to the Joint Agreement
administrators, except for those employees requiring specific procedural treatment under
the provisions of Section 24-11 and 24-12 of The School Code, subject to ratification of

the Administrative District.

Establish an imprest fund in accordance with the provisions of Section 10-20.9 of The
School Code.

Provide advice and consent to the Administrative District regarding the hiring and/or
dismissal of the Director of Special Education for other staff of the Joint Agreement.
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Provide advice and consent to the Administrative District the annual budget.
Contract for the purchase or lease of supplies and equipment.

Contract for the purchase of insurance or other risk management services as deemed in
the best interest of the Joint Agreement.

Advertise and seek bids for materials, supplies and services.
Arrange for purchase or lease of space.

Contract for telephone, utilities, fuel, maintenance and repair of building sites and
facilities as may be necessary.

Make such applications for state or federal aid and cooperate with the Member Districts
in making such applications, as are necessary.

Enter into agreements with any agency deemed appropriate.
Meeting and agenda

22.1.1. Meetings shall be held monthly with the times and dates thereof to be established
annually.

22.1.2. Notice shall be given at least ten days in advance of any change in the regular
meeting date, place or time.

22.1.3. Place matters on its agenda which shall be timely, brought to its attention by a
Member District or the Superintendent of a Member District.

22.1.3.1.1. Items to be placed on the agenda should reach the Special Education
Director one week before the meeting.

22.1.3.1.2. Visitors can be heard after the Board has approved the Minutes of the
previous meeting. Time allowed will be at the discretion of the Board
chairperson. In the event Board action is requested, the Board will decide
or notify if and when action is to be taken.

Take all other action as needed to continue with the efficient operation of the Joint
Agreement, except as to those actions which are deemed non-delegable.
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ANNUAL DELEGATION OF DUTIES TO THE DIRECTOR OF SPECIAL EDUCATION
The Director of Special Education shall be the Chief Administrative Officer of the
organization and as such the Director is authorized to perform the following duties and functions
on behalf of the Joint Agreement:

1. Serve as the Chief Administrative Officer of the Macon-Piatt Special Education District
under direct supervision of the Executive Board.

2. Administer, coordinate and supervise Special Education Programs of the Macon-Piatt
Special Education District to assure regulatory compliance with local, state and federal
rules and regulations that govern the operation of special education programs and
services.

3. Develop, implement and administer policies and procedures designed to maintain the
highest level programmatic integrity and compliance.

4. Develop and implement public information and child identification programs.

5. Serve as the representative of the Macon-Piatt Special Education District to the Illinois
State Board of Education and other organizations and meetings as deemed appropriate.

6. Administer, supervise and coordinate all business related functions of the Joint
Agreement, including but not limited to, the following:

a. Prepare and file applications and reports for programs, projects, services, and
claims for reimbursement for governmental services.

b. Keep or cause to be kept records requested by the Illinois State Board of
Education.

c. Develop and maintain cost accounting procedures to assure compliance with the

Illinois State Board of Education Cost Accounting System.
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10.

d. Develop a formula for determining the pro rata share for each Member District’s
proportionate share of the Joint Agreement’s operating costs for the submission to
and approval of the Executive Board.

e. Develop and maintain all payroll and benefit policies and procedures.

f. Prepare and submit all budgets and budget amendments to the Executive Board
for recommendation to the Administrative District.

Recommend the employment of all personnel.

Assign duties and responsibilities to all Macon-Piatt Special Education staff.

Supervise and evaluate or cause to be evaluated all staff of the Macon-Piatt Special

Education District,

Implement and supervise all other related activities as assigned by the Executive Board of

the Macon-Piatt Special Education District.
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TREASURERS REPORT - DECEMBER, 2025

Beginning FUND Balance 4,991,837.56
REVENUE
1342 - Tuition 1,484,695.48

1510 - Int of invest.
1950 - PRIOR YEAR REFUND
1993 - TMH-SUPPLY
1999 - OTHER MISC. REV

3001 - EBF 127,492.00
4625 - ROOM AND BOARD
4951 - VOC REHAB 17,000.00
4991 - ADMIN OUT
4992 - MEDICAID 24,201.58
ADJUSTMENT
1,653,389.06

Expenditures

Payroll - 100 1,110,816.97
Benefits - 200 361,463.15
Purchased Services - 300 56,110.54
Supplies - 400 39,292.45
Other - 500-700 332,865.80

ADJUSTMENT
1,900,548.91

CHANGE/INTEREST
BALANCE
AS OF

12/31/2025 4,744 677.71

Balance Last Year 6,357,353.27



Building

MPSED Vacancies

Hours/ Posted

Position

Day

On

Closes On

Hope Life Skills Teacher (3 positions) 3/21/2025|when filled
MPSED Private & Parochial Teacher (part time) 3/21/2025|when filled
Stephen Decatur SED Teacher 3/21/2025|when filled
MPSED School Psychologist (6 positions) 2/3/2025|when filled
Pershing Social Worker 2/3/2025|when filled
SELA Social Worker 7/30/2025|when filled
Hope Speech Pathologist 2/3/2025|when filled
SDMS/MHS Speech Pathologist 2/3/2025|when filied
MPSED Speech Pathologist {part time) 7/25/2025|when filled
MacArthur Essential Skills Teacher 8/22/2025|when filled
Baum Life Skills Teacher 10/21/2025|when filled
Hope Essential Skills TA {6 positions) 6.25 5/30/2025|when filled
MacArthur Essential Skills TA 6.5 6/18/2025|when filled
SELA SED TA 6 5/30/2025|when filled
Montessori Educational Interpreter 6] 5/30/2025|when filled
Hope Life Skills TA (2 positions) 6] 5/30/2025|when filled
SDMS LPNTA 7 5/30/2025|when filled
MPSED Behavior TA (2 positions) 6.25 5/30/2025|when filled
MacArthur SED TA 6.5 5/30/2025|when filled
SDMS Life Skills TA 6.25 5/30/2025|when filled
SDMS Essential Skills TA 6.25 8/20/2025{when filled
Baum Life Skills TA (2 positions) 6 8/18/2025|when filled
EHS SED TA 6.5 12/19/2025|when filled

As 0f 01.12.2026




