
Good morning.  This presentation was developed as a result of a “finding” by ISBE in one of 

our school districts.  ISBE reviewed our IEP and determined the IEP did not contain specific 

measurable annual goals.  It is my hope that you will find this presentation short and to the 

point.  Contact your special education administrator if you have questions.  

A longer version of this, with examples of progress monitoring can be found in Filemaker

under Online Documents.  

This version includes links ISBE uses to assist staff in reviewing this process in the 

development of measurable goals and objectives.
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ISBE supports the federal requirements under IDEA that all IEPs contain present levels that 

are current and aligned to general education curriculum, and measurable annual goals 

related to the present levels.  
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ISBE also mandates that we include benchmarks or short-term objectives with every 

measurable annual goal.  In Filemaker, the goal page is set up to help you align your goal to 

the Illinois Learning Standards.  Make sure you enter the student’s current grade level and 

subject, and the system will provide you all the learning standards associated you can 

select.  
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You may be familiar with this term. It’s an easy way to test if the goal statement meets 

criteria.
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Many goals in MPSED still have a very general goal statement and four separate specific 

objectives underneath it.  In reality, this is a way some people wrote goals to cover four 

annual goals on one page.  

For example, I used to write:  “Kathy will increase reading skills” on the goal page.  

My four objectives included these:

1. “Given a reading passage at the fourth grade level, Kathy will read and answer literal 

and inferential comprehension questions at 80% accuracy.”

2. “Given a reading passage at the fourth grade level, Kathy will read 120 words correctly 

in a one minute period.”

3. “Given a series of nonsense words, Kathy will successfully use decoding strategies to 

pronounce them correctly at 80% accuracy.”

4. “Given a list of spelling words, Kathy will spell the words correctly at 80% accuracy.”

As you can see, the goal statement has no meaning, and each of the short-term objectives 

are meant for an entire year, rather than a period within a year.  

The next few slides will demonstrate the correct way to write goals.
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Examples will follow.
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When given is a good way to ensure you have the conditions.  Make sure the conditions are 

specific enough that a stranger would be able to reproduce the conditions.  
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What will he do?  Make sure a this is an action.
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Write the timeline for one year out, unless there is a rare need for a shorter duration.
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This is the biggest difference between the old way of writing objectives under a general 

goal.  The following slides have the example.
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Do you catch the subtle differences?
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Notice how benchmark four is the same as the goal statement.  
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The webinar is approximately 45 minutes long.  The Quality tutorial is a project from 

University of Illinois – Champaign.  Some of our teachers participated in this project in the 

past few years.  
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IEPs do not need to be amended at this time, but please remember to write the goals in 

this manner for the next scheduled IEP meeting for each student on your caseload.  

Thank-you for taking the time to review this with me.  
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